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Year: 2025
Performance Period Appraised Created Date  Minimum Attendance Met  Achieved Perecentage Employee Review State Actions
01 Jan 2025 - 31 Dec 2025 02Jan 2025 No 00.00% Required Incomplete o
Year: 2026
Performance Period Appraised Created Date  Minimum Attendance Met  Achieved Perecentage Employee Review State Actions

01Jan 2026 - 31 Dec 2026 02 Mar 2026 No 00.00% Required Incomplete m ]
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Evaluation Criteria

Appraised Date

& Attendance
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Days Required to Attend
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Days Attended

Days Attended (On Time)
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Absent Days
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B Disciplinary Actions

Disciplinary Actions.

@ Evaluation Indicators

Percentage
Indicators Achieved
Section 1: Targets 0.0/80% n
Section 2 : Competencies 0.0/20% n
0.07100%

Total:
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i Recommend Training

@ Training recor t found:
Training Required
Training Category
Please Select Training ~
Training Name
Reason
Cancel
®, Remarks
Does Employee has Objection Regarding PA Marks?
Remarks by Employee on work done:
Remarks by employee on Performance Appraisal process:
Remarks by Spervisor on work done: [ ]
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